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Statement

At Kascade, we ensure that members of the Kascade community and the wider community
are treated, and treat others, with dignity and respect. We do business in an honest and
ethical manner, fairly and professionally.

We have a zero tolerance approach to modern slavery which we consider to be:

human trafficking

forced work, through mental or physical threat

being owned or controlled by an employer through mental or physical abuse of the
threat of abuse

being dehumanised, treated as a commodity or being bought or sold as property
being physically constrained or to have restriction placed on freedom of movement




Our values

No¥

Honesty is the best policy

Be open with your teammates and give clients honest answers. We want a
solid team and long-standing relationships — showing integrity and
trustworthiness will make this happen.

Take ownership

Show people you can be counted on to deliver because we go above and
beyond for our clients. And step in when your colleagues need support or
encouragement to honour our business commitments.

Be constructive

Apply your distinct knowledge to investigate and solve problems. Think
critically, and ask for advice to refine your skills and keep learning. Give
others clear and helpful feedback in return, and always celebrate success.

Engage everyone

Build rapport and share your expertise. Learn from each other, and always be
respectful. We want to be seen as industry-leading professionals, so it's OK
to be opinionated — but never arrogant.

Embrace adaptability

Anticipate and communicate changing circumstances - if we need to switch
things up, we do so without scrimping on performance. Proactively manage
situations and look for ways to enhance people experiences.

Understanding is crucial

Be interested and inclusive — ask lots of questions of different people. Listen
with patience and care so that people feel comfortable sharing their
opinions... and are receptive to yours in return.



Our commitment

At Kascade we acknowledge that we have responsibility to tackle modern slavery and we
commit to complying with the provisions in the Modern Slavery Act 2015. We understand
that we must have an ongoing and regular review of internal practices, our labour force and
our supply chains.

We do not enter into business with any organisation, in the United Kingdom or abroad, which
knowingly supports or is found to be involved in slavery, servitude or forced or compulsory
labour.

No labour provided to Kascade in the provision of its services is obtained by means of
slavery or human trafficking. Kascade adheres to the minimum standards required in relation
to its responsibilities under relevant employment legislation in the United Kingdom and in
many cases, exceeds those minimums in relation to their direct team.

Supply chains

In order to fulfil obligations to our clients, our supply chains include those of physical IT
equipment provision from various suppliers in the United Kingdom and worldwide. We have a
range of key suppliers and our dealings are primarily with well-known brand names like Dell
and Microsoft who we consider to be our first-tier suppliers. Lower-tier suppliers are used
less frequently but on occasion for the provision of smaller or niche products/services.

Risk exposure

At Kascade we consider our main exposure to the risk of slavery and human trafficking to
exist in our lower-tier supply chains where organisations are sourcing products from
countries where protection against human rights may be limited. Such businesses may also
not be subject to the same level of scrutiny as first-tier suppliers.

Mitigation of risk

At Kascade we carry out due diligence in relation to suppliers to ensure that slavery or
human trafficking does not take place in its organisation or supply chains, including
conducting a new supplier onboarding process which looks at businesses with whom we are
seeking to trade and their onward supply chain.

Kascade has not, to its knowledge, conducted any business with another organisation which
has been found to have been involved in modern slavery.
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In accordance with section 54(4) of the Modern Slavery Act 2015, Kascade has taken the
following steps to ensure that modern slavery is not taking place:

« review of supplier contracts to include termination powers in the event that a supplier
is, or is suspected, to be involved in modern slavery

e measures in place to identify and assess the potential risks in its supply chains

e undertaking impact assessments of its services upon potential instances of slavery

e anew supplier assessment to confirm their zero tolerance approach to modern
slavery

Associated policies

The Kascade Charter is an internal code of conduct which sets the standards for employees
to adhere to and includes the bribery and corruption policy.

At Kascade, we have a compulsory training session which covers modern slavery which is
completed by all new joiners and repeated every two years. The training has an associated
test which all participants are required to pass before their completion is recorded.

Governance

All Kascade employees have a responsibility for highlighting any concerns within the
business or a related third party business. The Director with overall responsibility for
ensuring we act in accordance with our policy is David Wynn, Chief Operations Officer and
any communications relating to modern slavery or the management of our supply chain to
ensure a zero tolerance approach can be directed to him to undertaken relevant actions.

This statement is made in pursuance of Section 54(1) of the Modern Slavery Act 2015 and
will be reviewed annually.




